
   

 

 

 

 

Current Financial Status?  
 

Ended fiscal year 18 (June 30, 2018) with $758,503 in General = 

14 Days of Operating Cash. This is up 10 Days from last year! 

The recommended amount is 60 Days of Operating Cash in 

Hand which would be approximately $3,300,000. 

 

What does this mean???  We are able to pay all bills and make 

payroll. We receive state funding twice a month in addition to 

property taxes that we receive in August and April. State 

funding does not cover our monthly payroll and expenses. We 

need the property taxes to keep us afloat. With a slim cash on 

hand balance there are months that we have a negative cash 

flow which is why we need 60 days of operating cash in hand of 

$3.3 million. We must continue to evaluate each open position 

for a savings, analyze each purchase services to find most cost 

effective avenue, monitor spending of departments and focus 

on wellness and being wise consumers of medical care to improve insurance renewal rates.  It will take multiple years of 

being proactive, strategic and conservative to build back our cash in hand to $3,300,000.        

Medical Insurance 
Anthem has changed their reporting format and currently we are able to see data through June 30, 2018. Our medical 

claims are approximately at 74% usage since enrolling with Anthem which is good! More information will be coming 

soon regarding the renewal in January.  

 

  

Moving to online fee collection system  
Please continue to promote the use of the online fee collection 

system for parents to pay supply fees. There is a link on the 

district webpage for parents.  

 

 

 

 

 

 

 

FY19 QUARTER 1   

FISCAL FLASH 

Online, 
29%

Check/Cash, 
17%

Unpaid, 
54%

Supply Fee



What are your plans for retirement?  

 

Pensions are not designed to replace 100% of your pre-retirement income.  

What if you receive 70% of your salary after retirement through STRS or SERS?  

Will that be enough? 

 

The percent you will receive of your salary at retirement is based on your 

age at retirement and years of service credit. Plan ahead! 

 

Use the “Are you prepared for retirement?” free calculator at: 

 

                                  www.ohio457.org 

 

 
 

 

 

Think about starting a 403b or 457b! Or both! 

 

 403b 457b 

DISTRICT PLAN 
APPROVED 

Lincoln Financial Group, Modern 
Woodmen of America and ING 

Ohio Deferred Compensation 

TAXABILITY Contributions are payroll deducted prior 
to federal and state withholding. 

Amounts are taxable when distributed. 

Contributions are payroll deducted prior to 
federal and state tax withholding. Amounts 

are taxable when distributed. 
2018 

CONTRIBUTION 
LIMIT  

$18,500 a year $18,500 a year 

CONTRIBUTION 
COORDINATION 

There is no coordination between 403b 
and 457 plans. Employees can contribute 
the maximum contribution limit to both. 

There is no coordination between 403b and 
457 plans. Employees can contribute the 

maximum contribution limit to both. 

 

 

An investment or tax advisor can help you get started with a 403b or 457b.  

Email beth.vollborn@gc-k12.org for a list of advisors who provided their contact information to the district. The district 

does not endorse any advisor. The list is simply a record of advisors who have reached out to the district office.      

Go to:  www.ohio457.org and click here!  

Free Retirement Calculator! 

 

I’m so glad I 

started planning 

for retirement at 

age 30! 

http://www.ohio457.org/
mailto:beth.vollborn@gc-k12.org
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